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wah et mwiean nstaisie m
Gaalh Caohitr hiax ficd a formal
nneplant coateneding that whe was
firt by A Sdal roatraclon i
ing ke spechhl Trporis ol wide.
aprond liug a2t 1hy weapdns:

ity 3, Pl & farmwn clenk Al
e Tl g near Aken, S.C.
collends m 3 complunt filed with
iy Laber Department ihis wevk
that e was dand off Dec 3% b
oty she ¢ roborated A cownrk:
ers Alegations of open drug ume at
Lovmmah Hoer. The rowo ker,
Ruger £ Weasil, was fired as 2 pi-
sentter v Oetubar 1985

Adartin s Wensl wore empley-
od by B.F. Shaw Co.. a subamtiace
tor 4t Ihe plant. B.F. Shaw atun
Jam that both were dumnoed 25
part of routsne Teduction al force,

fn theit compisints, howevel.
Adxms and Wemil contend that
\heir dismissals were ordered bY
Shaw punagers i an effort 1o e
x magor deng-abuse problem at the
foderal roservation, which producc
plutonivm for we in nucledl wats
heads and does othey wock for 30
fenme  Deoartment weapoas pro-
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Last October, Energy Secretivy
john 5. Herrington i he had o
dered [he department's inspector
genesal to invesligate Yeeasil's at
jegntions [ hat workers and manag-
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ers were gpenly nsing and selfing
drugy in a part of [he plant that hare
dles highly radioscuve naclear
wasis.

-D0E = not guing lo tolersle
drgs A e workplace " Heering-
ton <aid #1 the time. “T will act ot
ene 2y vindictiveness againdt 3
whisile-bower.”

Ap-olfiiai in the inspector gete
erdl's pifice sud yesterday that the
ety was “ougoing” and decliond
1o grmment {ucther, Other DOE
offvsaty saad thal & (oot was une
der: review sod coalt be relezsed
withusi two weeks,

A spokernan for Savannah River,
nowever, said be knew of o such
mvestgation. Adams and Wensil
saih ey had not been contacted by
anyoew from the Energy Depart
ment e inspectar general s office.

fa her complunt. Adams con

tendtothal she kas been Tharassed

and itimidated ™ by Shaw managers
s " ber (985 when she
supporred Wenaifs aliegations i
\estimory to an Energy Depart
ok panel investigaing Wensi's
dnymadial

tn 3 Bater intetveew with a Labor
Department nvestigaios,  Adams
said 2 sersar Shaw seperviser, A O
White, warned her she had 1t her
sell “open for a shader suit” by
aapung 3 Shaw employe whe had
tobd her of wan drug on the ph

1a an sntervew vesrerdae, Adano
i o Bt st fay 15 puwslhe

al 5 h River without moident
before her lestimony. “T never gota
eprimand. My record was clean”
sbve axid,

Alter her lestimeny, she said, she
was reduced is grade and salacy and
woid she would be pat on =X
menths' probation, Last Dec. 12,
she was calied mto her immedie
supervior's office and told she
would be dimmined at the end of the

yeat.

Three days tater, she sod, Winte
sutmoned ber 10 ks office and
aniead of she had discussed the Wen-
| cane with cutiesgues of “solicied
MRt Wg Werm from

Adams said she acknowicdged
gving Wenal's teiephone aumber
to 5 colicague whe had reponied

seeing warkers openty using drugs
on 3 planl roof. “Al [White] said.
“Youu kntrw you'te being lerminal ed
e, 31 and 1o keep you o8, You
have to ploause me you wor'| -
Rent any more information duedert
g Wenst, ¥ she s,

Adapu said White abso fochade
her L0 e O fEoeive
cathy, confured her to her work area
and todd her 1o talk 1 50 one Except
about work.

e becu threatesed and Ha-
rassed and discripunated agaiast
pocause [ toid the iruth to those
people {lederal investignors].” Ad-
sits sad, 7] koew when §owent in
there | coutd enber he and keep my
1ob or | could tefi the 1outh and take
the consequences, | chose to el
the trgh”

After Alleging Drug Use at Nuclear Plant

While acknowledped laving a
dincunsion with Adams, bt sast be
could it elaborate on it on the ad
vice of company storneys. The
stal ervents Adanes cited were taken
mout ol text,” e said. "That wis not

thsa aubotance of our onvETsEtion,

which was that she bad 3 job 1o do
Mrdmﬁam&i{nhe‘édnk.f

hoth deprciments, and 2 spevis
TOE pavel concluded bast year that
he was hot fired mpropeity. The
panet said it could Itk of “ne oo
tive® for Shaw to fire Wensi be-
oruse his compisinty abxut drug
abuse i not expose Shaw to ¢
sations or foe”

in & separate report, the Tabor

b Rwer 5 it

ngmpc'mc'mammﬂmm-tms‘
sliegations because she was leely
15 appeal her disenissad through an
imternal DOE provedure.

Adamy fibed ficst with the Labor
Departmenl, citing a grovison n
the Energy Security Act that gves
mmnmgum&m}‘?
whistie-hkiwer Coes.

Wersil made appcsls through

Degm t'a  investigator  dae
agreed, supgesing tht Savaanh
Rivey macegers wire motivaled by
3 desire 16 “hide the extent of the
drug problem.” The Labor Depart:
mend (Lport waE Hter dropped in
deprtment headguarters whwes: of
ity cuded jurisdiction i the case
1o the Enetgy Department,
Stephes M. Kobn, 2 Goverament
Acrountatility Project iswyer who
iy representing Wersid and Adams,

Ios appeaked the jrisdiction deck
sion to Labor Secretary Witiam E.
Brock.

Bix weeks direr WemiFd com-
piaints, the Energy Deparimenl
started & drug-screerang program
for new empioyes 3t the Savannah
River Plant, The company also come
ducty “randen” tests of the work
farce, 3 method that Adunss said
e employes contider " sharn”™
becase the most frequest Lrgety
are eimplores whe are koows to e

Accarding 10 Adema, one o
mm'nm?r"mteéciﬁt
timey i 3 year, tach tite Whowing
negative results. “ive taken: the
drug leat throe times and nevet
failed #.” she saxt.



